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4. Staff/Employees

0 Training and Awardness. 

BERLUTI provides training both to certain employees with direct responsibility for supply chain 
management and certain vendors. The training, is focused on raising awareness regarding the risks of 
modern slavei-y occurring in the business or its supply chains and on preventing, detecting, and responding 
to allegations related to these and other related issues. 

The purpose of BERLUTI's training program is to ensui-e that BERLUTI is promoting a working 
environment where ail individuals are equipped with the ability to identify unethical or potentially unethical 
practices as they perform their day-to-day work. 

o Employees' Code of Conduct and \Vhistleblowing Polic:y /Internal Alert System

BERLUTI's Employees Code of Conduct demonstrates BERLUTI's ambition for its staff to act with, and 
commit to, integrity in the conduct of its business in an environment that is free from ail form of unethical 
behaviour including forced or compulsory labour, cbild labour, slavery, human trafficking, discrimination, 
corruption and harassment and therefore provides a common framework of values and principles to 
provide guidelines to it� staff. • 

In the course of the year 2018, BERLUTI has also finalized the implementation of a whistleblowing policy 
and confidential helpline/internal alert system, as to encourage staff to identify and report concerns through 
the appropriate channels. • • 

This statement .is made putsuant to Section 54(1) of the Modern Slavery Act 2015 and constitutes 
BERLUTI's Anti-Modern Slavery statement for the financü1l year ending 31 December 2018. 

The Board of Directors of BERLUTI has approved this statement and it has been duly signed by the 
following director: 

ANTOINE ARNAULT 
Director of BERLUTI 
June 25th, 2019 
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